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DATE: 

January 30, 2002

TO:                          
Maryland WIA Grant Recipients

                                
Job Service Area Directors

SUBJECT:               
Dislocated Worker Eligibility as a Result of Profiling

REFERENCES:       
Unemployment Compensation Amendments of 1993

                                
Unemployment Insurance Program Letter No, 41-94

                                
United States Department of Labor Regional Field Memorandum, 

                                    UI No. 20-94 Change #1

                                 
Office of Unemployment Insurance (OUI) Instruction No. 1-94




This ESFI replaces OES RFI # 17-94 

BACKGROUND

INFORMATION:       
In November of 1993, the Unemployment Compensation 



       
Amendments of 1993 (P.L. 103-152) were signed into law. Sections 


303 (a) (10) and 303 (j) contain requirements that states must meet as a




condition for receiving UI grants. Briefly, the states must identify 




which claimants are most likely to exhaust benefits; refer such 




claimants to reemployment services; collect follow up information



relating to the services received; and meet “such other requirements 



as the Secretary of Labor determines are appropriate.”

 



One of the principle aims of this process is the provision of 




reemployment services through an early intervention process.  The 




U.S. Department of Labor has launched a major initiative to establish




an integrated and comprehensive worker profiling system involving 




various programs including the UI, Employment Service and WIA 




Dislocated Worker Programs.  This integration has created a need for




clarification on dislocated worker eligibility as it relates to profiling.

DOL requires each state’s profiling process to identify all new




claimants who are permanently laid off and further identify at least 


one of the following: (1)  those claimants unlikely to return to their 




previous industry; OR (2)  those claimants unlikely to return to their




previous occupation. DOL has stated that individuals so identified will




be considered “eligible dislocated workers” under Workforce 





Investment Act, Title I, Subtitle A, Section 101 (9) (A) (B) (C).





Maryland’s profiling model includes data related to the 




permanence of the layoff and both factors related to prior occupation




and prior industry as well as data related to tenure with last employer




and education. The model will then rank those profiled as to their 




likelihood of exhaustion.

ACTION TO

BE TAKEN:


It has been determined that Maryland’s model contains the 




necessary data to meet DOL’s minimum requirement of screening for




dislocated worker eligibility. Any profiled claimant who is placed in 




the 40th percentile or higher (of likelihood of exhaustion) will be 




considered eligible under WIA Dislocated Worker as individuals who




“have been terminated or laid off or have received a notice of 




termination or layoff from employment, are eligible for or have 





exhausted their entitlement to unemployment compensation, and are


unlikely to return to their previous industry or occupation.”





Local DLLR offices should carefully monitor the claimant’s




profiled percentile when selecting workshop candidates. This might be 


done individually or collectively for all profiled claimants, based on 




local agreement.  Please realize that claimants who fall below the 40th 


percentile might still be selected for workshop participation and might,




conceivably be referred to the WIA for additional dislocated worker 




services.  Those individuals, however, would not qualify for the blanket


WIA Dislocated Worker eligibility as discussed above; they must be




screened individually based on their specific circumstances. In addition,




the 40th percentile eligibility threshold will not impact UI sanctioning of

individuals who fail to report for workshops.  All individuals, regardless of their ranking, might be sanctioned for failure to report.

CONTACT

For WIA or Eligibility questions:

PERSON:

Patrick Baker (410) 767-2833 or email pbaker@dllr.state.md.us



For EI or Profiling related questions:




Ron Hooley (410) 767-2029 or e-mail rhooley@careernet.state.md.us
________________________                                                _______________________
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