Workforce Investment Field Instruction (WIFI) No. 6-99

DATE:

December 6, 1999

TO:

Maryland JTPA/WIA Grant Recipients

SUBJECT:
Provision of Services to Incumbent Workers  

REFERENCES:
Public Law 105-220 - Workforce Investment Act




20 CFR 652 - Workforce Investment Act; Interim Final Rule

BACKGROUND 

INFORMATION: The Workforce Investment Act allows the state and local boards to develop policies and craft eligibility requirements for certain employed workers. These policies would set parameters for Incumbent Worker eligibility under WIA's Adult and/or Dislocated Worker Programs. WIA Regulations - sec.663.230 discusses determination of "self-sufficiency" as related to eligibility for Intensive Services. This determination might be made at the State or local level; the State does not plan to set policy in this area at this time. 

In addition, WIA Regulations - sec. 663.310 describes the determination of an individual's eligibility for Training Services based on inability to retain employment despite receipt of Core and Intensive Services.

Finally, WIA allows for the development of innovative Incumbent Worker training programs as an allowable statewide Workforce Investment activity. At this time, the State plans no activity or policy development related to statewide incumbent worker activity.

ACTION TO 

BE TAKEN:


Each local WIB must develop a policy related to eligibility (for Intensive and Training Services) of employed Adult and Dislocated Workers. The local policy must set the criteria for determining whether current employment is at a "self-sufficiency" level, given the circumstances of the individual. At a minimum, such criteria must provide that self-sufficiency means employment that pays at least the lower living standard income level, as defined in WIA sec.101 (24). Self- sufficiency for determining eligibility of a dislocated worker may be defined in relation to a percentage of the individual's wage at layoff (this level must be less than 100%). 

The local WIB must also set guidelines for their One Stops to utilize in determining an individual's "inability to retain employment". This inability (to retain employment) would qualify the individual for Training Services. The individual must have received Core and Intensive services and those services must have been insufficient to allow retention. Typically, the individual would need his/her skills enhanced to retain their current employment. 

Local WIBs must submit their incumbent worker policies related to "self-sufficiency" and "inability to retain employment" with their local WIA Plan. Those plans are due in to DLLR no later than March 1, 2000.
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EFFECTIVE

DATE:


December 6, 1999

Gary L. Moore

Executive Director

Office of Employment Training
