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FINDINGS OF FACT

The claimant remains a part-time employee of this Employer. The claimant obtained this position after
she was separated from her prior employment. Other than a brief period during which the claimant could
not work for personal reasons, the employer has continued to employ the claimant for 10 to 12 hours each
week, since November 2012.

The effective date for the Maryland Unemployment Insurance claim is October 14, 2013. The claimant’s
weekly benefit amount is $146. The base period for this claim covered the third and fourth quarters of
2012 and the first and second quarters of 2013. The claimant worked for this employer during the last
three of these four base-period quarters. This employer is charged with 53% of the claim.

Because the claimant did not separate from her prior employment while she was employed with this
employer, the Agency found the employer was not entitled to relief from charges.

CONCLUSIONS OF LAW
The Maryland Code Annotated, Labor and Employment Article, Title 8, Section 611(g) provides:

The Secretary may not charge the earned rating record of the employing unit that has
employed a claimant on a continuous part-time basis and continues to do so while the
claimant is separated from other employment and is eligible for benefits because of that
separation.

EVALUATION OF THE EVIDENCE

The Board of Appeals finds, based upon the preponderance of the credible testimony and evidence
presented by the parties, that this Employer should be entitled to relief from the benefit charges herein. In
this case the evidence supports a finding that the Employer employs the claimant on a part-time basis and
continues to do so.

The Board does not agree with the Agency’s narrow construction and application of § 8-671(g). The
Board does not find that the plain language of that statute requires the current part-time employment to
have been concurrent with the employment from which the claimant separated. The Board finds this
narrow interpretation to be contrary to the general purpose of unemployment insurance benefits for
qualified individuals. The Board also finds this contrary to the concept that employers are charged for
benefits paid to claimants who have separated under qualifying circumstances.

In this case, the claimant had a qualifying separation from another, unrelated employer prior to obtaining
her position with this employer. She did, as claimants are required to do, seek and obtain new
employment. She has continued to work in the new, part-time position since she was hired. There has



